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Abstract 

Psychological researchers, influenced by sociological and ecological approaches to human 
development, have begun to question the lack of attention to interactive processes in the 
family related to the career development of adolescents and young adults. T h e purpose of the 
present study was to explore the ways parents and young adults socially construct the 
interactive domain of parental influence. A sample of 279 parents and young adults were 
randomly assigned to complete a Q-sort set describing various family activities and interactions 
thought to influence career development Consistent with Qmethodology, factor analyses were 
conducted for subjects rather than items, followed by qualitative analyses. Results revealed that 
interactions perceived as key elements in career development refer to either the process or 
outcomes of parental influence and address responsibility, autonomy, open communication, 
support and encouragement, and direction and guidance. T h e results are discussed in light 
of the theoretical perspective proposed. 

R é s u m é 

Les chercheurs en psychologie, influencés par les approches sociologiques et é c o l o g i q u e s pour 
le d é v e l o p p e m e n t personnel, commencent à se poser des questions sur le manque d'attention 
p o r t é e aux processus interactifs de la famille relativement au d é v e l o p p e m e n t de c a r r i è r e des 
adolescents et jeunes adultes. La présente é t u d e vise à explorer les façons dont les parents et 
jeunes adultes construisent socialement le domaine interactif de l'influence parentale. U n 
échant i l lon de 279 parents et jeunes adultes a é té choisi au hasard pour c o m p l é t e r un jeu de 
triage-Q décrivant diverses activités familiales et interactions qui pourraient influencer le 
d é v e l o p p e m e n t de car r i è r e . Dans le m ê m e contexte que la m é t h o d o l o g i c - Q , des analyses 
d ' é l é m e n t s ont é té faites sur des sujets plutôt que des articles, suivies d'analyses qualitatives. 
Les conclusions révèlent que les interactions p e r ç u e s comme éléments-c lé dans le 
d é v e l o p p e m e n t de car r iè re se réfèrent soit au processus soit aux c o n s é q u e n c e s de l'influence 
parentale, et adressent la responsabili té , l 'autonomie, la communication ouverte, l 'appui et 
l'encouragement, ainsi que la direction et l'orientation. Î es résultats sont discutés dans le 
contexte de la perspective théor ique p r o p o s é e 

Y o u n g people cont inue to seek out their parents as sources of h e l p a n d 
informaüon i n the area o f career guidance (e.g., A r n o l d , B u d d , 8c M i l l e r , 
1988). A s wel l , parents act intent ional ly to in f luence their c h i l d r e n ' s 
career and life d i r e c t i o n . In o u r previous research, we (Young & Friesen, 
in press; Y o u n g , Friesen, 8c Pearson, 1988) e l ic i ted accounts f r o m parents 
about how they intent ional ly sought to in f luence their c h i l d r e n in their 
career deve lopment . These accounts served to develop categories o f 
parental activities, interpersonal süuctures, a n d intent ions in this d o m a i n . 
In the present study, these accounts are used as the bases for the 
explora t ion o f the way in w h i c h parents a n d y o u n g adults c o n s ü u c t the 
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d o m a i n o f parenta l in f luence . It is assumed that parents a n d y o u n g adults 
may construct the nature o f parental in f luence d i f ferendy both between 
a n d a m o n g themselves. 

T h e i n f l u e n c e o f parents on career d e v e l o p m e n t can be best u n d e r s t o o d 
f r o m an ecologica l perspective ( C o l l i n 8c Y o u n g , 1986; Y o u n g , 1984) i n 
w h i c h the interact ion between the d e v e l o p i n g person a n d the e n v i r o n m e n t 
is centra l . F o r most y o u n g people , parents compr ise an i m p o r t a n t part of 
the e n v i r o n m e n t wi th w h i c h they have a d y n a m i c in terac t ion . T h e nature 
o f the interacüon can be u n d e r s t o o d , at least in part, t h r o u g h the 
constructs that parents and y o u n g people use to describe, e x p l a i n , or 
otherwise account for their i n t e n t i o n a l act ions i n this d o m a i n . 

Descr ip t ions of parenta l activities represent accounts o f the c o m p l e x 
nature o f family interact ions and the u n i q u e ways they are seen to i m p i n g e 
u p o n the career d e v e l o p m e n t o f c h i l d r e n . T h e specific a i m of this 
research is to propose a n e x p a n d e d view o f career d e v e l o p m e n t , based on 
the assumpt ion that heterogeneity is characteristic o f the way career 
concept ions evolve. A s a result, d i f ferent types o f parenta l in f luence can 
be a c c o u n t e d for i n the exp lanat ion o f y o u n g people ' s career deve lopment . 

T h i s study e m p l o y e d Q - m e t h o d o l o g y w h i c h allows for the order ly 
invest igat ion o f h u m a n subjectivity (Stephenson, 1953). Because it 
emphasizes the uniqueness o f i n d i v i d u a l exper ience , i n c l u d i n g the 
uniqueness o f language, it is part icular ly suitable for studies in w h i c h 
advances in knowledge a n d theory d e v e l o p m e n t are sought. T h e Q -
m e t h o d used i n this research a n d the qualitative p r o c e d u r e used i n its 
predecessor (Young & Friesen, in press; Y o u n g , Fr iesen, & Pearson, 1988) 
are f o u n d e d o n the a x i o m suggested by K i t z i n g e r (1986) that researchers 
acknowledge part ic ipants ' subjective construct ions o f reality. 

T h e focus o f this paper is on the qualitative in terpre ta t ion a n d summary 
o f the Q-analyses o f two versions ( long a n d condensed) of four sets o f 
i tems or inc idents . A m o r e comprehens ive account o f o u r m e t i i o d a n d the 
results o f specific Q-analyses can be f o u n d elsewhere (e.g., Y o u n g , Friesen, 
8c D i l l a b o u g h , 1990). 

M E T F I O D 

A volunteer sample comprised of 123 parents a n d 156 y o u n g adults 
c o n t r i b u t e d to the present analysis. T h e y o u n g adult sample consisted o f 
88 females a n d 68 males between the ages o f 18 a n d 25. T h e parent 
sample i n c l u d e d 92 females and 31 males. 

T h e items that c o m p r i s e d the CVsort in this research were der ived f r o m 
an ear l ier study (Young 8c Fr iesen, in press; Y o u n g , Fr iesen, 8c Pearson, 
1988) in w h i c h parents provided descr ipt ions of cr i t ical inc idents in the 
d o m a i n of parental in f luence . I w o of four sets o f 20 inc idents per set 
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were r a n d o m l y assigned to subjects for the Q-sort r a n k i n g p r o c e d u r e . 
Subjects were asked to complete four Q-sorts in total. T h e analyses o f two 
o f these sorts c o n t r i b u t e d to the f indings on w h i c h the f o l l o w i n g discussion 
is based. 

T h e parücular sorts descr ibed in this paper were i n t e n d e d to measure 
the persona l exper ience o f subjects. E a c h subject was presented w i t h a set 
o f cards a n d was asked to sort the cards fo l lowing a n o r m a l d i s t r ibut ion 
a c c o r d i n g to a relevant c r i t e r i o n . For one set, parents a n d y o u n g adults 
were asked, " H o w valuable d o you think these activities w o u l d be in the 
career d e v e l o p m e n t o f y o u n g people?" For the second set, parents were 
asked " H o w valuable are these activities to you personally w h e n y o u t h i n k 
o f h e l p i n g y o u r c h i l d r e n with their career development?" For the second 
set, y o u n g adults were asked, " H o w valuable have these activities been to 
you personal ly d u r i n g your own career development?" 

O n c o m p l e t i o n o f each sort, subjects were asked to examine their sort 
a n d write a sentence or two e x p l a i n i n g the reasons for their placements o f 
the three highest, a n d the three lowest, r a n k i n g inc idents . Subjects were 
also asked to provide d e m o g r a p h i c i n f o r m a t i o n i n c l u d i n g : sex, level of 
e d u c a t i o n c o m p l e t e d , a n d o c c u p a t i o n . 

T h e Q - m e t h o d requires that subjects rather than items be factor 
analyzed. By d o i n g so, we are i n f o r m e d about how groups o f people 
r e s p o n d to groups o f items rather than to i n d i v i d u a l items. T h i s enables 
us to describe salient constructs for the d o m a i n o f parental i n f l u e n c e in 
career d e v e l o p m e n t u n d e r w h i c h individuals can be subsumed. In this 
study, the parent a n d y o u n g adul t samples were cons idered together. 
Factors that were c o m m o n across sets are n a m e d a n d discussed as 
representative constructs. 

C O N S T R U C T I O N S O F P A R E N T A L I N F T . U E N C E 

T h e broadest constructs that emerged in the factor structure is the 
di f ference between factors that address the outcomes o f parental i n f l u e n c e 
for the y o u n g person c o m p a r e d to those that p o i n t to the process o f 
parental in f luence or parental style. 

The Outcomes of Parental Influence 

T h e factors that addressed c h i l d outcom e were b r o a d . Part icular ly 
salient a m o n g t h e m were responsibi l i ty a n d autonomy. Specif ic outcomes 
such as b e i n g e m p l o y e d or r e a c h i n g a part icular o c c u p a t i o n or career goal 
were n o t f o u n d i n these subjects' construct ions. 



186 Richard A. Young lJohn D. Friesen, Jo-Anne M. FJillabough 

Responsibility 

T h e theme of responsibi l i ty arose i n several o f the analyses. Essentially 
it r epresented the construct ion that parental i n f l u e n c e s h o u l d prov ide the 
basis for l e a r n i n g long- term p e r s o n a l responsibi l i ty w h i c h , i n turn , enables 
one to make important , i n d e p e n d e n t decis ions when they are ca l led for. 
Respons ib i l i ty , as unders tood by this g r o u p , is c o m p r i s e d o f rea l iz ing the 
consequences of one's own actions, a n d l e a r n i n g that success i n one 's 
career is a f u n c t i o n o f taking responsibi l i ty for it t h r o u g h persistent effort, 
w o r k habits, a n d w o r k ethic. T h e o u t c o m e o f parenta l i n f l u e n c e is the 
d e v e l o p m e n t o f a responsible y o u n g person . 

R e f l e c t i n g o n this cons t ruc t ion , one person c o m m e n t e d that c h i l d r e n 
n e e d "to take responsibil i ty for their actions a n d their lives." It is not seen 
as h e l p f u l w h e n parents d o things, such as h o m e w o r k , for c h i l d r e n that 
they s h o u l d be d o i n g for themselves. 

Autonomy 

A n u m b e r o f other subjects f r a m e d the o u t c o m e o f a p p r o p r i a t e parenta l 
i n f l u e n c e as the a u t o n o m o u s p e r s o n . T h i s view suggested that i f c h i l d r e n 
have the f r e e d o m to choose the i r own interests w i t h o u t too m u c h 
in ter ference f r o m adults, then they w i l l deve lop as a u t o n o m o u s adults . T o 
the extent that this goal is met, ind iv idua ls w i l l be able to find e m p l o y m e n t 
a n d be successful in their careers. T h i s was f r e q u e n d y the expected 
o u t c o m e o f y o u n g people o r parents w h o are in occupat ions , such as 
teaching a n d social work, that recognize the adolescent 's n e e d for 
i n d i v i d u a t i o n f r o m the family. 

The Process of Parental Influence 

Some parents a n d y o u n g adults constructed parental in f luence as parenta l 
style or process, a n d only i m p l i c i t l y addressed the effect or o u t c o m e that 
the p a r e n t i n g has. A range o f p a r e n t i n g approaches or styles were 
s u p p o r t e d , i n c l u d i n g o p e n c o m m u n i c a t i o n , parenta l e n c o u r a g e m e n t a n d 
support , a n d d i rec t ion a n d g u i d a n c e . 

Open communication 

Some subjects in this study d e f i n e d an interactive p a r e n t i n g style as 
i m p o r t a n t to the career d e v e l o p m e n t o f the y o u n g . Specif ical ly, parenta l 
respect o f the c h i l d , respect for others, positive a n d o p e n parent -ch i ld 
c o m m u n i c a t i o n , rec iproca l in terac t ion between parent a n d c h i l d , a n d 
m i n i m a l inter ference by the parent are characteristic o f this cons t ruc t ion . 
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For e x a m p l e , one person stated, " O p e n c o m m u n i c a t i o n , care, s u p p o r t but 
n o t over- interference is the basis for g o o d parent ing" . 

Y o u n g p e o p l e in one o f the analyses r e s p o n d e d favourably to inc idents 
i n w h i c h there was some f o r m of narrative in w h i c h the reso lut ion o f a 
di f f icul ty o c c u r r e d by the parent in i t i a t ing an o p e n exchange w i t h the 
c h i l d or showing interest i n her or h i m . T h e clearest contrast to this 
cons t ruc t ion was p r o v i d e d by those subjects, a l l o f w h o m were parents, w h o 
viewed parent- ini t iated, non-conf l i c tua l type o f p a r e n t i n g as most benef i c ia l 
to i n f l u e n c i n g y o u n g people . 

Support and encouragement 

In this cons t ruc t ion o f p a r e n t i n g style, a m o r e specific role for the 
parent is d e f i n e d . H e r e , the parent is to act as a supporter and encourager 
to the c h i l d ' s goals a n d activities. E d u c a t i o n a l at tainment, for e x a m p l e , is 
seen as b e i n g fostered t h r o u g h the e n c o u r a g e m e n t a n d i n v o l v e m e n t o f 
parents. T h e process o f p a r e n t i n g inc ludes b e i n g available to the c h i l d , 
a n d r e s p o n d i n g positively to the c h i l d r e n ' s interests. It does not i n c l u d e 
tak ing over, d i scouraging the c h i l d , o r not showing conf idence i n h e r or 
h i m . 

F o r some parents, support is demonstrated t h r o u g h parenta l 
invo lvement w h i c h should c o m e early i n l i fe . T h i s early involvement , in 
the préadolescent years, is in contrast to attempts to inf luence adolescents 
w h i c h seem futi le i f the support ive att i tude h a d n o t been created ear l ier . 

Act ive parenta l involvement is also recognized by y o u n g adults, w h o in 
l o o k i n g retrospectively at their o w n c h i l d h o o d s a n d adolescence, see the 
lack o f parenta l involvement as b e i n g a s ignif icant factor in the absence of 
career d i r e c t i o n in their own lives. As one y o u n g person c o m m e n t e d , 
" K i d s n e e d a f f i rmat ion , love a n d p u n i s h m e n t f r o m parents in o r d e r to feel 
s u p p o r t e d e n o u g h that pursui t of a career becomes valuable to t h e m . " 

Direction and guidance 

A tighter construct ion o f parenta l style p e r t i n e n t to career d e v e l o p m e n t , 
i n v o l v i n g d i r e c t i o n a n d guidance o f the y o u n g , was represented by a smal l 
n u m b e r o f part ic ipants . It suggests a parental style that focuses o n h e l p i n g 
y o u n g p e o p l e deal with the range o f opt ions a n d choices a m o n g 
e d u c a t i o n a l programs a n d occupat ions that y o u n g people face. T h i s 
cons t ruc t ion o f in f luence is viewed as u n i d i r e c t i o n a l , f r o m parents or their 
representatives to the y o u n g person . T e r m s such as "d i rec t ion" , " g u i d ­
ance", a n d " d i s c i p l i n e " were used by parents to r e s p o n d to the d i f f i cu l ty a 
y o u n g person may have in d e c i d i n g a m o n g career choices. T h e use of 
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outside resources, such as school counsel lors , was consistent w i t h this 
c o n s t r u c t i o n because o f their expertise a n d focus for the adolescent . 

D I S C U S S I O N 

A p r i m a r y f i n d i n g o f this research is that dist inct p a r e n t i n g 
construct ions emerge w h e n parents a n d y o u n g adults are asked to sort 
items p e r t a i n i n g to parenta l i n f l u e n c e o f career d e v e l o p m e n t . These 
construct ions illustrate various ways in w h i c h parent ing , d e v e l o p m e n t , 
par t icular ly career development , a n d social izat ion are thought to o p t i m a l l y 
occur . 

T h e ident i f i ca t ion o f these construct ions represents a s igni f icant step i n 
efforts to describe the d o m a i n o f activities that parents engage i n w h e n 
i n f l u e n c i n g the career d e v e l o p m e n t o f their c h i l d r e n . T h i s 
c o n c e p t u a l i z a t i o n o f parental in f luence is consistent w i t h an eco log ica l 
a p p r o a c h to career deve lopment ( C o l l i n & Y o u n g , 1986; Y o u n g , 1984). T o 
use the language of the ecological perspective, b o t h parents a n d y o u n g 
people construct or make the e n v i r o n m e n t in w h i c h they part ic ipate . 
F u r t h e r m o r e , both between a n d a m o n g parents a n d y o u n g p e o p l e , there 
are b o t h i n d i v i d u a l differences i n their construct ions as wel l as shared 
meanings . 

T h e findings o f this study provide a basis for fur ther investigation o f the 
extent to w h i c h parental in f luence is c o n c e p t u a l i z e d as a u n i l a t e r a l or 
bi lateral process (Grotevant & C o o p e r , 1986). Some construct ions suggest 
m o r e o f a uni la tera l process (e.g., d i r e c t i o n a n d g u i d a n c e ) . In contrast, 
a re la t ional a p p r o a c h is m o r e evident in the cons t ruc t ion , O p e n 
c o m m u n i c a t i o n . These factors reflect the need for a distinctness o f self 
f r o m s ignif icant others a n d a connectedness wi th the family as the basis for 
adolescent deve lopment posited by Grotevant & C o o p e r (1986). 

I M P L I C A T I O N S F O R P R A C T I C E 

T h e present discussion suggests several impl i ca t ions for counse l lors 
w o r k i n g i n the area of career deve lopment . First, this research br ings h o m e 
the i m p o r t a n c e o f family inf luence in the career d e v e l o p m e n t o f c h i l d r e n 
by i d e n t i f y i n g parental inf luence as be ing both o u t c o m e a n d process 
o r i e n t e d , each valued differently by parents a n d y o u n g people . Parents 
can be encouraged to he lp their daughters a n d sons to make accurate a n d 
realistic self-appraisals, gain access to cr i t ica l i n f o r m a t i o n , a n d try out 
var ious work roles. But these acüvities, a n d many oti iers parents use, need 
to be u n d e r s t o o d f r o m the perspective o f the construct system e m p l o y e d 
by b o t h parent a n d y o u n g person . 
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Secondly , it h ighl ights the i m p o r t a n c e o f families as transmitters of 
cul tura l values a n d norms a n d suggests that counsel lors n e e d to 
u n d e r s t a n d the d o m a i n o f parenta l in f luence i n w h i c h their career 
g u i d a n c e programs are tacitiy e m b e d d e d . Final ly , it suggests that a 
systemic a p p r o a c h i n vocat ional c o u n s e l l i n g may be useful in r e s p o n d i n g 
to the c o m p l e x i t y o f parent-chi ld interact ion in this d o m a i n . 

In s u m , the value of this research is to make the nature o f parenta l 
in f luence a n d its effects more accessible by counsel lors a n d their clients. 
A l t h o u g h there is not a direct c o r r e s p o n d e n c e between the way i n w h i c h 
indiv idua ls construct their worlds a n d the acdvides they engage i n , the 
f o r m e r provides the key to the latter. U l r i c h & D u n n e (1986) extrapolate 
f r o m this view a n d set the stage for the i m p o r t a n c e of this type of research 
for pract i t ioners : 

... the tension between the family des ignat ion o f the ch i ld ' s usefulness 
a n d the c h i l d ' s own d e f i n i t i o n o f product ive effort — a n d the 
subsequent i m p a c t o f this tension o n career choice and w o r k 
exper ience may be one of the most cr i t ical aspects of an i n d i v i d u a l ' s 
d e v e l o p m e n t a l history (p. 5) . 
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